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Abstract

The purpose of this study was to analyze the effect of
monitoring and evaluation planning on performance
of Every Voice Counts Project in Pro- Femmes
Twese Hamwe, Kicukiro District, Rwanda. A
descriptive research survey design was used with
quantitative approach. The target population
comprised 242 beneficiaries of Every Voice Counts
Project, seven key informants (two senior
management team, five staff members of Voice
Counts Project. The sample size was 155 selected
using simple random and purposive sampling
techniques. This research used quantitative data
collection method wusing questionnaires. The
researcher used descriptive statistics for mean and
standard deviation for variables while inferential
statistics were used to establish the correction and
regression effect between variables. The statistical
package for social science (SPSS) software version
21 was used during data analysis. The results were
presented using frequencies and tables for findings
interpretation. On the effect of M&E planning, the
overall mean of results was 4.06 that is between
Agree (4) and Strongly Agree (5), it means that the
high number of respondents agreed that monitoring
and evaluation planning affect the project
performance. The correlation between M&E
planning and project performance was r=0.879, it
showed that there was a high positive correlation and
there was high significant relationship between M&E
planning and project performance. results presented
that the variables were statistically significant with
F(74.915,1)=519.146 and P=0.000, it means there
was a significant relationship between M&E
planning and project performance of Every voice

counts (Pro-Femme Twese Hamwe) project in
Kicukiro District
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1. Introduction

There is a growing realization of the need of
monitoring and evaluation practices across the
global. Cognizant of capacities of monitoring and
evaluation practices in public institutions, a number
of countries were working towards to have
monitoring and evaluation practices within the
institution. ~M&E  practices were  pertinent
management instruments, their adequate operational
was constrained by management phases (Cusworth
& Franks, 2013). The utilization of monitoring and
evaluation practices are now adopted the world by
organization to track development, assess and
identify results (Hardlife et al., 2013).

For example, post evaluation was done late,
therefore, not affecting strategic decision making in
the execution of policies or projects. Therefore, the
growing issue was that, coordination team pay much
emphasis on the project execution but forgets the
contribution of M&E practices as the most crucial
whose effectiveness contributes immensely towards
the performance of projects. As Mbiti and Kuruja
(2015) denotes that M&E practices were pertinent
management instruments in attaining outcomes and
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meeting specific targets. Monitoring and evaluation
practices were pertinent tracking instruments that are
part of organization management toolkits. This
validates the higher expect for an adequate tracking
system in operational development programs
specifically for checking on development and
channeling of asset at any point during any project.
Monitoring and Evaluation experts are supposed to
be trained on a daily basis for them to be updated.
Experts should be given different trainings on data
collection methodology, report writing, data analysis
and dissemination. This means that, M&E experts
should have enough trainings on project monitoring
and evaluation they should be trained on results
oriented. Monitoring and Evaluation team should be
strengthened to conduct their work effectively, this
means that if the team is lacking the necessary
capacity, they may apply an appropriate
methodologies hence leading to failure of the
projects (Mladenovic, et al., 2013).

According research done by Kamau et al., (2015),
M&E staff members can be missing pertinent ability
to conduct their study adequately or they can be
affecting the use of improper methods and can miss
crucial management assistance. M&E was supposed
be done on time to track progress towards its
objectives, its objective was to increase the recent
and future, this mean that M&E should begin at the
beginning of the project and should be planned
accordingly. If you identify problems earl in the
implementation, you can respond immediately by
modifying your program strategy, shifting financial
resources to improve the chances of meeting your
program or project goals and objectives M&E were
the crucial tools to project management performance
of outputs, outcomes and impact. This means that if
they are not done on time, project managers will not
have a room for improvement. Monitoring and
evaluation are defined as the process that supports
managers in increasing the performance and
attaining expected outcome. Regular collection of
information should be done to assist project
managers in making timely decisions, guarantee
accountability and give the basis for assessment and
learning (Mono, 2013).

Benin M&E mechanism trust on the state figures
structure for assessing information. Training was
required for employees to retain and to bring the
implementation of instruments. The small degree of
proficiency in  monitoring and evaluation
differentiates with reasonably great degree of its
organization. The practice had workers who possess
substantial elementary capacity building, therefore
they were few and their capacity is sometimes low.
Data collected through M&E system is not
appropriately considered. However, it is well-known
that there is progressive thanks to the implementation
of outcome relied on management. An
institutionalization of governmental policies of Benin
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involved to the progress national assessment policies
for government in Benin M&E practices.

The major progress was made after some years of
applying M&E system in Ghana. However,
challenges comprise simple financial problems,
organizational and technical training problems,
portioned and incept data and evidences, specifically
at the sector. To overcome the constraints, recent
organizational provisions had been strengthened
toward suitable ability to assist to endure adequate
M&E and current M&E strategies would be
reinforced, matched or successfully synchronized
(Fedel, 2011).

In Rwanda, absence of M&E ability leads to
unsuccessful project results (Kule & Umugwaneza,
2016). In Rwanda, Kicukiro Distrcit, a number of
issues were seen and include the fact that many
women initiated projects were assisted to enhance
their living conditions, but many of them are failing
to be implemented in timeline, cost/budget and
quality of results (Workforce Development
Authority [(WDA], 2017). Every voice counts (Pro-
Femmes Twese Hamwe) is conceived to empower
poor women to through different platforms. The
project started in 2015 by Pro-Femmes Twese
Hamwe with the support of three districts in the City
of Kigali.

Projects adopted different approaches to M&E
realizing different performance levels (Gaitano,
2011). In many instances, M & E practice is enforced
as a donor requirement where 10% of overall project
budget is reserved for purpose of M & E (Cusworth
& Franks, 2013). Review of specific aspects of the
practice of M & E and effect on performance of
project has been limited to a few projects (Mackay,
2010). Studies on this concept were mostly
generalized. Assessment of specific M & E practices
of planning, process tools usage and effect on
project performance is limited to donor-funded
projects in Rwanda. Review of these M & E
practices is imperative to understand addendum
projects achievements or lack thereof as it informs
decisions on ways to improve project performance.
Women project in the Kigali City fail to attain their
objectives (2020-2021) out of 750 project, 29% were
unsuccessful in 2018, 33% in 2019, 49% in 20120
(City of Kigali, 2021). The above considerations led
to the research problem consisting in knowing if and
how M&E practices contribute to the performance of
Every Voice Counts (Pro-Femmes Twese Hamwe) in
Kicukiro Distrcit, Rwanda

2. Review of Literature

The M&E planning is more likely to enhance
awareness of the way of achieving the performance
of any program and the way to assess and manage
project cycle. This facilitates initial discovery of
issues and more improves the execution process for
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monitoring and evaluation operations. The plan may
show provable indexes for measuring components
and persons in charge of gathering data (Jackson, et
al., 2015). According to Jetu and Riedl (2013)
project did not performance owing to manager’s
guideline within insufficient facts on time and
financial assets to utilize for decreasing project
components.

Magondu (2013) asserts that most of institutions did
not allocate sufficient time to plan and follow up of
project execution. The plan has to reveal the time
and means of collecting information and persons in
charge of information gathering and presentation of
findings to the organization, customers and
stakeholders as part of coordination (Kontinen &
Robinson-Moncada, 2014). Furthermore, it was
necessity to confirm and verify strategies to enable
project performance.

There is need to develop M&E work plan that would
ensure, timing demonstrated to the specific periods.
It is essential to choose the instruments that were
adopted in every phase of project execution
(Wachaiyu, 2016). M&E work plan leads to a good
knowing project resources, procedures and results
(Mwala, 2012). This means that if, M&E work plan
is well developed and followed up during the entire
project life cycle it will lead to its performance.

A study carried out by Tucherman (2017) on project
M&E activity used a qualitative research design with
a sample size of 29 key informants. The study found
that donor obligation rather than a management
instrument Project performance contributes more to
the achievement of organizational development.
This concur with a research done in Chine, there is
particular team in the government to follow up the
responsibilities of M&E (Angus et al., (2014). The
study findings evidenced that M&E duties had
developed in its role, partially it supports
management to reimburse for the loss of follow up
because of improvement in institutional complexity,
but many significantly, and it supports management
to find and coordinate risks that is pertinent part of
organizational administration.

In Africa, A study of Florin (2011) in South Africa
positioned cumulative role of M&E during the
democratic era. The study used a descriptive research
design with inferential statistics. It focuses on follow
up plan to attain their socio-economic development.
In Kenya, a study by Mwangu (2015) on M&E
practices and its impact used a correlational research
design with a sample of 345 respondents. The study
findings revealed that 77.8% of participants revealed
that M&E impact project performance and that why
monitoring and evaluation practices are essential
during the project implementation. Monitoring and
evaluation practices of programs by pertinent does
pertinent highest profit owe to better awareness they
give regarding achievement of expected targets.

11

WWW.ijasrm.com

ISSN 2455-6378

In Ghana, after some years of executing national
M&E system, substantial development was made
(Clear, 2012). Therefore, constraints comprise severe
financial challenges, organizational, operational and

technical  ability  challenges, disjointed  or
uncoordinated data, mostly. To overcome obstacles
the clear report evidences that the recent

organizational preparations should be fortified with
effective ability to assists and endure appropriate
M&E and prevailing M&E strategies would be
fortified, linked and managed.

According to a study conducted by Makori et
al.,(2016) on factors influencing M&E performance
in Kenya, a descriptive research design was adopted
and the study findings demonstrated a pertinence
owing to a lot of public and donor funded resources
were given to firms to execute different programs.
Not only did best practices necessitate that programs
were monitored for follow up but also all parties
necessitate transparency, responsiveness for asset
utilization and effect, good performance and learning
for future. Another study done in Kenya by Mwangu
(2015), a qualitative approach was adopted for
several projects in Kenya. The study findings
realized that 66.7% of project in Gatanga are
achieved in the budgetary line and 53.3% of projects
are achieved according to the project timeframe. This
confirms the importance of M&E practices during
lifespan of project.

In Rwanda, a research done on M&E practices by
Umugwaneza (2016) used a quantitative approach
and considered as a fundamental document that holds
accountability in  ensuring the  successful
implementation of the project. The study findings
evidenced that M&E plan is always developed by
different stakeholders in Rwanda for more
transparence and for the better coordination among
the partners. This was evidenced confirmed by
98.0% of project’s performance in Rwanda was
described.

The study of Umugwaneza (2016) did not contradict
the report of Republic of Rwanda (2018) on the use
and respect of M&E practices to support the
government and its partners to track progress and
achievements in its implemented projects. The report
specified that M&E practices were used to ensure
consistency of result-based framework, procedures
for data collection, and analyzing, sharing and daily
assessment of the performance. In this regards, the
same report (GoR, 2018), evidenced that throughout
59 years ago, institutions globally were recognized
M&E activities to advance the project performance.

3. Materials and Methods

A descriptive research design was employed, which
represents precisely the characteristics of an
individual, situation or group (Mauro, & Marly,
2014). The research design is made of the outline
techniques on data collection, measuring and data
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analysis. The current research used a descriptive
research design with a correlation regression r-size
effect using both qualitative and quantitative models
for collecting analyzing information.

Target Population

The target population refers to a set of persons or
objects under research study (Kothari, 2014). Target
population denotes a unit to which an investigator
needs to make generalization of study findings. The
population of the study was 145 EVC Project
participants, 5 Project based staff and 2 District
officials totaling people 252.

Sample Size

Prior to the collection of information, it is necessary
to indicate how the sample size is calculated.
Yamane’s formula shown below enables the
researcher to calculate the sample size with an
expected degree of accuracy. This formula reveals
the research an opinion of how their sample size
needs to be sure and ideal accuracy results.
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_ N

1 4+ N(e)?
Where
N=Sample Size

n

N=Target Population
e= Accepted Margin error

The confidence level for this research is 95% by
considering 0.05 as a margin error. In this regards,
the sample size is determined as follows.

n=252/1+252(0.05)? =155

The outcome was the sample size for the study. All
the above considerations led to the study sample size
of 155 respondents that participated in the research
process of the present study. The above sample size
was chosen due to the nature of their roles of dealing
with monitoring and evaluation on daily basis

Table 1 distribution of sample size

Category of respondent Target Population Sample Size Sampling Technique
Project staff 5 5 Purposive

Kicukiro District 2 2 Purposive

Project participant 245 148 Simple random

Total 252 155

Source: Pro Femme Twese Hamwe (2022)
Sampling Technique

Since it was not possible to contact every
beneficiary, the researcher used a sampling technique
that was a convenient sampling, where the researcher
selected respondents according to how easy it is to
access them. The respondents were met in their
offices and in different beneficiaries located in
Kicukiro district. The findings were then generalized
to the whole population. Slovin sampling method
was used to obtain sample size under this research.
Mauro and Marly (2014). Sampling is commonly
used when the population is huge for instance the
population of the United States.

In this study, stratified-sampling technique was used
for selecting project participants, senior management
staff and project-based staff. Simple random
sampling was used as an elementary sampling
technique to select project participants where all
respondents had an opportunity of being chosen.
This type of sampling is selected to avoid biases.
Purposive random sampling technique was used to
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select senior management staff and project -based
staff.

Data Collection Methods

This research was both primary and secondary data.
Primary data collection involves using designed
questions to distribute to project under study while
secondary data was gotten via the existing
documents in related field, publications, magazines,
internet, reports, and literature of the other
researchers, and for the intention of finishing the
study by a good outcome, each objective of the study
was critically analyzed specifically in exploring
monitoring, evaluation and project performance.

Data Collection Instruments

To conduct the present research and gather reliable
information, the researcher used questionnaires and
interview guide. The selection of questionnaire is
that it is self-reporting and saves time with data
collection and processing. Bogere, et al (2018).
Questionnaires to have dominated social science
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measurements of demographic  characteristics,
achievements, social relationships, and social
environments among others (Creswell & Plano,
2011).

A list of structured questions were constructed for
reliability test to provide consistence in what is being
measured and to capture the objectives of the study.
A well-designed questionnaire collects the required
information with minimized errors and helps in
coding and capturing of data, which is less costly to
conduct. The researcher also used observation,
interviews and documentary methods as other tools
for data collection.

According to Patton (2013) documentary analysis
refers to awareness of citations reviewed for the
study. According to Perrin (2012) said that one
returns for previous researches was to assess their
sources for obtaining more evidences on aspect of
the topic. These emanate from books, journals,
reports and internet sources. The method was
pertinent owing to an attempts to assess
international, regional and local views with the
intention to make comparison with the existing
literature.

Administration of Data Collection Instruments
This study used questionnaires as tools for data
collection. Structured questions were constructed and
exposed to reliability test, which provided
consistence in what is being measured for. The
researcher gathered information using
questionnaires, conducting an interview guide and
consulting documents related to the study. M&E was
assessed using planning, process and tools. However,
performance of project was identified using in term
of timeline, quality, and budget. A key of five Likert
scale to obtain information was assessed to
demonstrate the real connections between dependent
and independent variables.

Data Analysis
Information was structured in a more meaningful and
explanatory way to achieve the study’s objectives.
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After data collection from the field, data was entered
imported into SPSS version 21.

Under this study, data analysis and processing
involves preparing data gathered into useful,
meaningful, clear and understandable information.
Data processing consists of entering editing, coding,
and tabulating information collected from the
respondents. Editing implies the inspection and
whether necessary connections of each and every
questionnaire or observations form, the main
objective of editing is to inflict some standards on
raw data.

In addition, coding objective in research is to give
clarification of responses obtained, coded and tallies
were utilized to identify the frequencies of each
answer. Answers were grouped based; tabulation was
applied to compare the number of appearances of
each response to questions asked.

Quantitative information was performance through
descriptive statistics to indicated numbers, percent,
means and dispersion. In addition, inferential
statistics were applied to establish a correlation and
regression r-size effect between variable. The
regression analysis included establishing connection
between variables. A regression is a set of
establishing the link between statistics that comprises
of dependence (Kothari, 2014). Therefore, the
correlation coefficient measures effect size r and
regression analysis

4. Results and Discussion
Demographic Characteristics of Respondents

The general information of respondents is very
important to the study because it is used by the
researcher as a baseline information to the research
questions  and objectives. Socio-economic
characteristics of respondents were gender of
respondents, age groups, education level and
occupation.

Table 2 Gender of respondents

Frequency Percent
Male 81 52.3
Female 74 47.7
Total 155 100.0
Source: Primary data, (2022)
13

https://doi.org/10.36282/1JASRM/7.09.2022.1869



International Journal of Advanced Scientific Research and Management, VVolume 7 Issue 9, Sept 2022

IJASRM

The gender distribution of respondents was on the
concern of the study, researcher wanted to know how
gender of respondents was distributed. The results is
presented in Table 2. Out of 155 respondents, the
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52.3% (81) of respondents were Males while 47.7%
(74) respondents were Females. It showed that
gender balance at Pro-Femme Twese Hamwe took
place in their organization.

Table 3 Education of respondents

Frequency Percent
High school 4 2.6
Bachelor's level 118 76.1
Master's level 33 21.3
Total 155 100.0

Source: Primary data, (2022)

The study wanted to know the influence of education
level of respondents on performance of project. The
results presented in Table 3. Out of 155 respondents,

only 2.6% (4) of respondents had High school,
76.1% (118) of respondents had Bachelor’s level and
21.3% (33) of respondents had the Master’s level.
Generally, high number of them had the Bachelor’s
level.

Table 4 Marital Status of the respondents

Frequency Percent
Single 27 17.4
Married 114 735
Widower 14 9.0
Total 155 100.0

Source: Primary data, (2022)

The study presented the marital status of
respondents. The results were presented in Table 4.
Out of 155 respondents, 17.4% (27) of respondents

were singles, 73.5% (114) of respondents were
married and only 9% (14) of respondents were
widowers. The results showed that high number of
respondents were married.

Table 5 Age Group Distribution of respondents

Frequency Percent Valid Percent
Between 18-25 years 9 5.8 5.8
Between 26-35 years 49 31.6 31.6
Valid Between 36-45 years 77 49.7 49.7
Above 45 years 20 12.9 12.9
Total 155 100.0 100.0

Source: Primary data, (2022)

The age group distribution of respondents is one of
demographic background information of respondents
the study wanted to know. The results presented in
Table 5. Out of 155 respondents, 5.8% (9) of

respondents were between 18-25 age group, 31.6%
(49) of respondents were between 26-35 age group,
49.7% (77) of respondents were between 36-45 age
group, and 12.9% (20) of respondents had above 45
old years. The results showed that high number of
them had old years between 36-45 age group.

Table 6 Working Experience of respondents

Frequency Percent
Less than 2 years 26 16.8
2-5 years 41 26.5
Above 5 years 88 56.8
Total 155 100.0

Source: Primary data, (2022)
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In this study, the working experience was
considered. Out of 155 respondents, only 16.8% (26)
of respondents had working experience less than 2
years, 26.5% (41) of respondents had working
experience between 2-5 years and 56.8% (88) of
respondents had the working experience above 5
years. The results showed that, the high number of
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The first indicator analyzed was the effect of
monitoring and evaluation planning on project
performance. The study wanted to determine how
M&E planning affect project performance of every
voice counts (Pro-Femme Twese Hamwe). The
results will assist on how to improve or develop
M&E planning in order to achieve on effective

them (56.8) had an enough experience of above 5 performance. The further presentation and
years. interpretation are in table 4.6 as follow:
Findings on the Effects of M&E Planning on
Performance of every voice counts
Table 7 Effect of M&E Planning on Project Performance of every voice counts

Strongly Strongly

Disagree Disagree Undecided Agree Agree Total
Statement N % N % N % N % N % N Mean Sd
Meeting planned before, 7 45 5 35 124 g0 19 123 155 400 0.581
carrying out M&E
Field visit carried out to
check on M&E 1 06 5 32 2 13 110 71 37 239 155 414 0.649
Project performance
indicators formulated0 0 9 58 3 19 100 645 43 277 155 414 0.716
during planning process
Revises the indicators; »6 91 79 6 39 102 658 32 206 155 395 0874
planned
Overall Mean 4.06

Source: Primary data, (2022)

The study wanted to find out the effects of planning
meeting before carrying out M&E was undertaken on
project performance. Out of 155 respondents, 4.5%
(7) of respondents disagreed, 3.2% (5) of
respondents were undecided, the 80% (124) of
respondents agreed and 12.3% (19) of respondents
strongly agreed that Pro-Femme Twese Hamwe plan
meetings before carrying out M&E are undertaken.
The study wanted to know if the project carry out
field visit to check on M&E, 0.6% (1) of respondent
strongly disagree, 3.2% (5) of respondents disagreed
and 1.3% (2) of respondents were undecided, the
71% (110) of respondents agreed and 23.9% (37) of
respondents strongly agreed that Pro-Femme Twese
Hamwe carries out field visit to check on M&E that
helps them to know the level of project performance
and how to improve.

The researcher wanted to know how formulating
project performance indicators during planning

15

process affects project performance. 5.8% (9) of
respondents disagreed, 1.9% (3) of respondents were
undecided, 64.5% (100) of respondents agreed and
27.7% (43) of respondents strongly agreed that Pro-
Femme Twese Hamwe formulate project
performance indicators during planning process that
is why project perform the duties;. The study also
wanted to know the effects of planning revises
indicators on project performance. 2.6% (4) of
respondents strongly disagreed, 7.1% (11) of
respondents disagreed, and 3.9% (6) of respondents
were undecided, and 65.8% (102) of respondents
agreed and 20.6% (32) of respondents strongly
agreed that Pro-Femme Twese Hamwe plan revises
the indicators of M&E planning that bring and
promote project performance. The overall mean of
results (4.06) that is between Agree (4) and Strongly
Agree (5), it presented that the high number of
respondents agreed that monitoring and evaluation
planning affects the project performance.
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Effects of M&E Performance of
Planning on Every Voice
Performance Counts Project
Effects of M&E Planning on zfgrig?tacilz Lr)e lation ! '807090
Performance ' '
N 155 155
Performance of Every Voice g(iear?g_nt;;rdr;e lation '807(?0 1
Counts Project Ngl '155 155
**_Correlation is significant at the 0.01 level (2-tailed).
Source: Primary data, (2022)
Table 8 presents the relationship between M&E correlation (0 to 0.5 indicates low positive

planning and project performance in Every Voice
Counts (Pro-Femmes Twese Hamwe) project in
Kicukiro District, Rwanda. The statistical package
for social science (SPSS) software was used to get
the results of Pearson coefficients. A Pearson
coefficient correlation is between -1 and 1 where -1
to O present negative correlation (-1 to -0.5 indicates
high negative correlation and -0.5 to 0 indicates low
negative correlation); and 0 to 1 present positive

correlation and 0.5 to 1 indicates high positive
correlation). According to the results, the correlation
between M&E planning and project performance
was r=0.879, it shows that there was a high positive
correlation and there was high significant
relationship between M&E planning and Every voice
counts (Pro-Femme Twese Hamwe) project
performance in Kicukiro District, Rwanda.

Table 9 Model Summary

Model R R Square

Adjusted R Square

Std. Error of the Estimate

1 879 72

71 .380

a. Predictors: (Constant), Effects of M&E Planning on Perfiaipban@ presents Model Summary, the results

Source: Primary data, (2022)

Table 10 ANOVA?

indicates that the R Square=0.772. it was clear that
77.2% of all variables in project performance can be
explained by one’s of all variables of M&E planning.

Model Sum of Squares df Mean Square F Sig.
Regression 74.915 1 74.915 519.146 .000°
1 Residual 22.079 153 144
Total 96.994 154

a. Dependent Variable: Performance of Every Voice CountP48&,1)=519.146 and P value=0.000, it means

b. Predictors: (Constant), Effects of M&E Planning on Perp

Source: Primary data, (2022)

Table 10 presents ANOVA, the results presented that
the variables were statistically significant with

Cre s a significant relationship between M&E
anning” and project performance of Every voice
counts (Pro-Femme Twese Hamwe) project in
Kicukiro District.
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Table 11 Coefficients?

Model Unstandardized Coefficients Standardized t Sig.
Coefficients
B Std. Error Beta
(Constant) 871 .158 5.530 .000
1 Effects of M&E Planning on 840 037 879 29 785 000

Performance

a. Dependent Variable: Performance of Every Voice Count{P4a&,1)=519.146 and P=0.000, it means there

Source: Primary data, (2022)

Table 11 presents the constant of independent
variable of M&E planning. It is statistically
significant since p value is less than 0.05. The results
presented that variables of M&E planning were
statistically significant with p value =0.000.

The first study specific objective was to assess the
effect M&E Planning on Performance of every voice
counts in Kicukiro District. According to Wachaiyu,
(2016), there is need to develop M&E work plan that
would ensure, timing demonstrated to the specific
periods. It is essential to choose the instruments that
were adopted in every phase of project execution.
And according to the results of the study, the effects
of plan meeting before carrying out M&E was
undertaken on project performance was analyzed.
Out of 155 respondents, 4.5% (7) of disagreed, 3.2%
(5) of were undecided, the 80% (124) of agreed and
12.3% (19) of respondents strongly agreed that Pro-
Femme Twese Hamwe plan meeting before carrying
out M&E are undertaken. The study examined if the
project carry out field visit to check on M&E 0.6%
(1) of respondents strongly disagree, 3.2% (5) of
respondents disagreed and 1.3% (2) of respondents
were undecided, he 71% (110) of respondents agreed
and 23.9% (37) of respondents strongly agreed that
Pro-Femme Twese Hamwe carries out field visit to
check on M&E that helps them to know the level of
project performance and how to improve. The study
also wanted to know the effects of planning revises
indicators on project performance. 2.6% (4) of
respondents strongly disagreed, 7.1% (11) of
respondents disagreed, and 3.9% (6) of respondents
were undecided, and 65.8% (102) of respondents
agreed and 20.6% of 32 respondents strongly agreed
that Pro-Femme Twese Hamwe plan revises the
indicators of M&E planning that bring and promote
project performance. The overall mean of results
(4.06) that is between Agree (4) and Strongly Agree
(5), it presented that the high number of respondents
agreed that monitoring and evaluation planning
affect the project performance. The correlation
between M&E planning and project performance
was r=0.879, it shows that there was a high positive
correlation and there was high significant
relationship between M&E planning and every voice
counts project. And the results presented that the
variables were statistically  significant  with

was a significant relationship between M&E
planning and project performance of Every voice
counts (Pro-Femme Twese Hamwe) project in
Kicukiro District.

5. Conclusion

The study analyzed the indicator that help project to
the M&E practices that increase the performance of
Every voice counts (Pro-Femme Twese Hamwe)
project in Kicukiro District. That indicator was M&E
planning, the study concluded based on the results,
the overall mean of results (4.06) that is between
Agree (4) and Strongly Agree (5), it presented that
the high number of respondents agreed that
monitoring and evaluation planning affect the project
performance. The inferential statistics presented that
the correlation between M&E planning and project
performance was r=0.879, it shows that there was a
high positive correlation and there was high
significant relationship between M&E planning and
Every voice counts project. And it presented that the
variables were statistically significant  with
F(74.915)=519.146 and P value=0.000b that means
there was a significant relationship between M&E
planning and project performance of Every voice
counts (Pro-Femme Twese Hamwe) project. It is
important to plan M&E before you start your project
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